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Introduction 

The Greater Charlottetown Chamber of Commerce is pleased to share its

views on how the public and private sector can work together to continue to

build upon the province's recent economic success. 

 

The Chamber reflects a diverse network of small, medium and large

businesses in almost every industry sector and business profession. It is an

advocate for businesses in the greater Charlottetown area, but also takes a

broader view as to how to strengthen all communities on Prince Edward

Island - as everyone benefits when all regions of our province are strong.

 

Working together, the Chamber believes government and the private sector

can find ways to address PEI's social and economic challenges so that all

Islanders benefit. This submission outlines budgetary recommendations to

achieve this and the rationale for doing so.  
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Supporting
Continued
Growth

Trends support another strong

economic year 

There are many reasons to be optimistic

about PEI’s economy. Indicators predict

that 2020 will be another year of strong

economic performance notably, in the

area of real GDP growth, which, for the

fifth year in a row, will lead the region and

exceed the national rate. Increases in

manufacturing and exports are two

reasons for this increase. Manufacturing

rose 22% in 2019 – the highest gain

across Canada. Meanwhile, aerospace

and chemical products led in export

growth[1]. 

 

While other provinces in the region have

struggled with population numbers, for

the third year in a row, PEI will lead the

country in population growth[2].

Provincial immigration numbers are

expected to reach record-high levels in

2020[2]. 

This increase in population has resulted in

a need for more housing. Due in large part

to immigration, housing starts were  up

50% in 2019. This was the fastest growth

in housing starts in Canada, with

increases occurring in both rural and

urban areas. Population growth has also

helped to fuel an increase in retail sales in

the province, which, at 3%, were the

highest in the region in 2019[4].

 

As the province continues to experience

economic prosperity, it is critical to

consider ways to support and sustain this

growth.  While there are multiple avenues

to do so, two immediate actions

government can take are to improve

business tax competitiveness and offer

support for a strong workforce.
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Creating a
Competitive 

Tax Environment 

 

While the Chamber's preference would have

been for the provincial government to maintain

its election promise to reduce the small business

tax to 1% by 2020, it accepts the revised mandate

to reach this target by 2023.   

 

The Chamber stresses the importance of

delivering on this commitment, as Table 1 shows

PEI’s small business tax rate remains the highest

in Atlantic Canada and among one of the highest

in the country. It also indicates that PEI's general

corporate tax rate is the highest in the country.

These revenue amounts challenge a common

misconception that a reduction in corporate tax

rates results in a loss of government revenue. On

the contrary, government experienced significant

revenue gains since beginning to reduce PEI's

small business tax in 2017.  By contrast, over-

taxing businesses in attempts to increase

provincial revenue can slow the economy, as less

money is available to invest in competitive

employee wages and business growth.

72% of Chamber members feel businesses in

PEI are overtaxed.

Member Perspective 

The Chamber acknowledges the vital role

corporate tax rates play in funding provincial

government services like healthcare, education

and social services. It suggests that improving

business tax competitiveness will help increase

funds for these services. Notably, as Table 2

shows, when the small business tax was lowered

in 2018 and 2019, corporate tax revenues

exceeded projections by  over $61 million.

2021 - Reduce small business tax to 2%

2022 - Reduce small business tax to 1.5%

2023 - Reduce small business tax to 1%

By lowering the small business tax rate to 2% in

the next budget cycle, government can

immediately improve PEI's competitive

advantage and help to spur further economic

activity in the province. As such, the Chamber

recommends the following rate reduction

schedule:
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Creating a
Competitive 

Tax Environment
for Employees  

 

It is also important to note that PEI is still one of the

only provinces which does not automatically

increase the Basic Personal Amount at the rate of

inflation. To ensure fairness for Island workers and

to competitively position PEI, the Chamber

recommends that once the Basic Personal Amount

has reached the targeted $12,000, increases should

then be tied to the Consumer Price Index (CPI).With personal, corporate and sales taxes among

the highest in Canada, the provincial

government must also consider tax

competitiveness from the perspective of

attracting and retaining investment and skilled

workers. In doing so, the Chamber encourages

government to continue to find ways to improve

the situation for Island employees.

 

The Chamber welcomes the provincial

government’s 2019 budget announcement to

increase the Basic Personal Amount to $10,000,

and further mandate to increase the amount to

$12,000 by 2023. The Chamber stresses the

importance of this commitment, as Table 3

shows that as of January 2020, PEI’s Basic

Personal Amount was still one of the lowest in

the country. 

69% of Chamber members feel increasing the Basic

Personal Amount is a way to support economic growth.

Member Perspective 
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Creating a
Competitive
Tax Environment

Why it's important 

 

 

PEI becomes a more

attractive place for current

and prospective employers

and investors to do business.

Local business owners

have more money to invest

in expanding operations,

job creation and employee

wages.

More dollars are circulated in

the local economy, increasing

economic activity and the

ability to generate more tax

revenue to fund government

services.

Member Perspective 

67% of Chamber members feel lowering business

taxes would increase their growth opportunities.



Creating a
Competitive
Tax Environment

What can be done 

 

 

Continue to increase

the Basic Personal Amount to

$12,000 and tie subsequent

increases to the Consumer

Price Index. This should be

accomplished by 2023.

By January 2021, lower

PEI’s small business tax to

2% - making it the most

competitive rate in Atlantic

Canada.

Member Perspective 

71 % of Chamber members support

lowering PEI's small business tax to 2%. 



Building a strong
workforce 

 

In 2019, PEI achieved record low unemployment

numbers, including youth unemployment,

which is now the lowest in the country at 8.4%.

2019 was also a record year for job creation in

PEI, posting records for both the amount of total

jobs and the number full-time jobs[5]. As a signal

of a strong economy, the business community

and Islanders alike should take enormous pride

in these statistics. With that said, if the workforce

is not available to fill vacant positions, negative

consequences could result. Loss of output,

slower growth, supply chain disruptions, higher

operating costs, and lower productivity and

product quality are some of the risks associated

with workforce shortages[6]. 

 

Professions with the highest employment

prospects, and therefore at the greatest risk of

experiencing worker shortages include health,

trades, manufacturing, natural and applied

sciences, sales and services, and management. 

 

Overall, PEI's workforce challenges can be

attributed to two  main sources: changing

demographics and changing workforce

demands.

 haven't been. invented yet.business.

Changing demographics

While recent provincial immigration numbers

have been strong[7], Island families are much

smaller than they once were[8] and many

youth are choosing to leave the province[9].

Compounded with this is an exodus of retiring

baby boomers from the workforce, who, with

them, bring a skill set that is hard to replace.

An estimated 60% of openings between 2019-

2021 will come from employee attrition[10].

66% of Chamber members agree it is difficult to

find skilled labour to fill positions in their

business.

Member Perspective 

As Image 1 shows, in 1980, there were 24

young workers available in Atlantic Canada for

every ten retirees. Today, there are only seven

young workers available for every ten

retirees[11].  
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Solutions to build upon

While concerning, PEI's labour force challenges

are reversible. PEI is the only Atlantic Canadian

province whose labour force has increased over

the past two years, due in large part to

immigration[14]. In a survey, 72% of Chamber

members cited immigration as one of the 

solutions to PEI's labour challenges; however,   the

same survey cited that members had difficulties

knowing how to access the various immigration

labour streams[15]. The provincial Office of

Immigration has been very supportive of members

trying to navigate the immigration programs

available to Island businesses. The Chamber

stresses its appreciation of  this support  and

encourages that it continue. 

 

Efforts such as WorkPEI and short "micro-

programs" offered at UPEI and Holland College are

beginning to help PEI's labour challenges as well.

The Chamber is encouraged by programs such as

the Cook Training Program[16] - and believes

there is an opportunity to explore initiatives like

this for other high-demand industries. Skills PEI

training assistance programs are also excellent to

help employees to access training. It is worth

noting, however, that some of these programs are

not available for non-profit organizations.

 

Workforce challenges are complex and  solutions

are multi-faceted. With ongoing support and

collaboration between private and public sector,

PEI can defy labour trends and build a workforce

to meet the demands of the changing world.

 

Changing labour demands

The skill level required of employees to fulfill

their job duties is also changing. Globally, labour

markets are adapting to the impact of new

technology. With the emergence of the

knowledge economy, the proportion of the

labour force requiring some form of education or

training beyond high school will increase

dramatically. It is estimated that by 2031, 77% of

our workforce will require post-secondary

credentials (apprenticeship, university, college,

industry, professional)[12]. 

 

There is also an growing need for the workforce

to improve its ability to adapt to change. Skill

demands are evolving faster than ever before

and in many cases, workforce needs are

unpredictable. It estimated that 85% of the jobs

that will exist in just ten years haven't been

invented yet[13]. 

 

GCACC PRE-BUDGET SUBMISSION /  PAGE 9



Building a strong
workforce

Why it's important 

 

 

Employees need the

appropriate skills and training

to be able to meet new

workforce demands.

Without a strong workforce to

meet market demand,

employers lose out on

important business

opportunities and the overall

economic performance of the

province is impacted.

Growing the working

population means more tax

revenue to support essential

services like education,

healthcare and social

programing.



Building a strong
workforce 

What can be done 

 

 

Provide greater incentives and

support to the private sector as

businesses develop and provide

"up-skilling" and retraining

opportunities.

 

Work with businesses and post-

secondary schools to ensure

training programs meet the

demand for the skills required for

the economies of today and

tomorrow.

Continue to improve access to and

communication around programs

designed to recruit and retain

international employees. Programs

should be accessible, measurable

and competitive with other

jurisdictions.

Ensure education leads to a

workforce that has the technical

skills to perform across the gamut

of in-demand professions,

alongside the skills necessary to

adapt and thrive in the evolving

economy.



Supporting 

Continued Growth
Summarized Priorities

By January 2021, lower PEI’s small business tax to 2% - making it the most competitive rate in

Atlantic Canada.

Continue to increase the Basic Personal Amount so that it meets, then exceeds the national

average of approximately $12,000 and tie subsequent increases to the Consumer Price Index.

This should be accomplished by 2023.

Continue to improve access to and communication around programs designed to recruit and

retain international employees. Programs should be accessible, measurable and competitive

with other jurisdictions.

Provide greater incentives and support to the private sector as businesses develop and provide

"up-skilling" and retraining opportunities.

Work with businesses and post-secondary schools to ensure training programs meet the

demand for the skills required for the economies of today and tomorrow.

Ensure education leads to a workforce that has the technical skills to perform across the gamut

of in-demand professions, alongside the skills necessary to adapt and thrive in the evolving

economy.

The Greater Charlottetown Area Chamber of Commerce presents the following priorities to

support continued growth on PEI:
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