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VOTE PROSPERITY
AN INTRODUCTION
At the Greater Charlottetown Area Chamber of

Commerce AGM & President’s Luncheon on May

14th, 2019, Canadian Chamber President & CEO,

Hon. Perrin Beatty introduced the Canadian

Chamber's “Vote Prosperity” federal election

campaign platform. This platform highlights the

needs of Canadian businesses to all parties in the

upcoming fall federal election.

 

The Vote Prosperity website, voteprosperity.ca, lays

out seven priorities (skills, small business, taxation,

trade, pharmacare, regulatory, connected

Canada), along with a series 45 specific measures

to attract investment to Canada and help

businesses create jobs, grow, and strengthen

communities across the country.

 

The platform was developed in partnership with

Canada’s provincial and territorial chambers of

commerce. The entire network of 450 chambers

will be working together leading up to and

throughout the federal election period to keep the

nation’s political leaders focused on taking bold

steps to protect and strengthen Canada’s

competitive position.
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TAXATION
A tax system that is
fair, efficient and
modern.

SMALL BUSINESS
Resources to help small and
medium companies grow
and succeed.

SKILLS
A workforce with the skills,
education and training to
prosper.
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VOTE
PROSPERITY
LOCAL PRIORITIES

From Vote Prosperity's seven priorities,

the Greater Charlottetown Area

Chamber of Commerce (GCACC)

identified four which were of greatest

relevance to its membership and the

local business community as a whole.

These priorities include: 

 

Skills 

Small Business 

Taxation 

Trade 

 

The GCACC further identifies ten of Vote

Prosperity's 45 recommendations that

will have the greatest impact on

businesses in the Greater Charlottetown

Area. As part of these recommendations,

the GCACC states how the federal

government can take action, why it

matters to do so, and the significance to

the local business community.

 

 

TRADE
Access to new markets
around the world and the
elimination of trade     
 barriers at home.



SKILLS
PEI is not immune to the workforce challenges that businesses are

experiencing across the country and in many places around the world. At

2.7%, PEI’s job vacancy rate increased 0.7% in the last year alone. With an

aging population and evolving labour demands, it's critical at all levels of

government to ensure Canada's workforce has the skills, education, training

and re-training programs needed to help businesses and workers succeed

across all industries.

 

In this section, five recommendations are presented to support skills

development and training of the local and national workforce.
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SKILLS
THE CHAMBER PROPOSES 

The federal government needs to work with business to ensure government retraining

programs meet the demand for the skills required for the economies of today and tomorrow. 

 

TO FIX THIS BUSINESS PROBLEM 

Employees need to continually develop essential skills adaptable to automation and can

adapt to rapidly changing technology by accessing new learning mechanisms, like short

duration programs, micro-credentials, certification of work experience and self-directed

learning. 

 

WHY IT MATTERS TO CANADA

Government support for employee retraining requires updating funding mechanisms to

recognize the various educational pathways to new skills while ensuring quality and access.

The measurement of the skills and competencies needed in the workforce, the transferability

of qualifications and greater flexibility for educational institutions can all support the

workforce adaptation for future technology.

 

LOCAL SIGNIFICANCE 

Workforce demands are changing. Traditional sectors such as agriculture and fisheries are 

introducing new technologies and automated processes that require operators to have a

higher skill-set than once required. Emerging sectors like bioscience and aerospace also

require a highly skilled workforce. In order to remain competitive, PEI must adapt to

changing workforce realities. The Skills PEI Workforce Development Fund, made possible by

Labour Market Development Agreement is an integral part of employee training in PEI.

However, as the demand for training grows, further investments will be needed to ensure the

right programs are affordable and accessible to employers and employees.

“With better measurements of the skills people have, we can develop
properly targeted and effectively designed retraining opportunities.
This can reduce training costs and challenges to manageable levels
and allow employees to remain in the workforce throughout
transition periods, instead of waiting until after they’ve lost their job
to upgrade their skills.” 
 

– Leah Nord, Director, Skills and Immigration Policy, Canadian
Chamber of Commerce

THE
CHAMBER
BELIEVES 

Recommendation #1: Retrain to meet the skills needs of today and tomorrow
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According to the Institute for the
Future, 85% of the jobs that will
exist in 2030 haven't been
invented yet.

FAST 
FACT 

SKILLS
THE CHAMBER PROPOSES 

Governments must provide greater incentives and support to the

private sector as businesses develop and provide up-skilling and

re-skilling training to address Canada’s skills shortages. 

 

TO FIX THIS BUSINESS PROBLEM 

Small businesses, a key economic driver and creator of jobs in

Canada, need real help to cover the costs of providing on-the-job

training if they are to support their employees in staying apace

and relevant in an ever-changing economy. 

 

WHY IT MATTERS TO CANADA

The business community has stepped in to fill an

education/training gap, developing short courses, badge systems

and micro-credentialing. Businesses have provided their

employees time and space to up-skill and, in many cases, have

supported re-skilling when needed. Governments should rely on

business to become a critical player in skills development. There is

an opportunity to help businesses by funding and supporting

their training initiatives.

 

LOCAL SIGNIFICANCE 

As noted in the previous recommendation, workforce demands

are changing. More employees need access to up-skilling and re-

skilling programs, however it's not always feasible for businesses

to pay for the training. 

 

Recommendation #2: Provide training incentives
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SKILLS
THE CHAMBER PROPOSES 

The federal government needs to work with business and other levels of government to ensure

primary and secondary education leads to a workforce that has the technical skills to perform

across the gamut of in-demand professions, alongside the skills necessary to adapt and thrive in

the evolving economy. 

 

TO FIX THIS BUSINESS PROBLEM 

The federal government needs to work with business and other levels of government to ensure

primary and secondary education includes the skills necessary for the evolving economy. 

 

WHY IT MATTERS TO CANADA

Canadian businesses are facing labour shortages across all sectors and professions. Not only is there

a lack of applicants, the applicants lack the proper skills. Curriculum, courses and programs need

to constantly adapt to the changing economy and workforce needs. In order to adapt and thrive in

Canada’s evolving economy, students will need to develop strong foundations in ‘human’ skills,

such as teamwork, communications and critical thinking, over and above core literacy and

numeracy skills.

 

LOCAL SIGNIFICANCE 

A recent survey of GCACC members reported students are lacking important non-academic skills

such as personal coping abilities, problem solving and interpersonal communication. Coupled with

this is the need to ensure students are graduating with the appropriate level of literacy and

numeracy skills, which have shown mixed results in recent provincial student assessments. Action

is needed to ensure Island students have the skills they need to succeed in the future. 

Recommendation #3: Provide necessary skills at the primary and secondary levels
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SKILLS
THE CHAMBER PROPOSES 

The federal government should transition the Atlantic Immigration Pilot Program (AIPP)

to a permanent immigration program in Atlantic Canada.

 

TO FIX THIS BUSINESS PROBLEM 

There are labour shortages everywhere in Canada, requiring all levels of skill sets. As

retirements continue to increase, workforce needs will become even more acute. A well-

designed, community focused, immigration policy will help fill the gaps, providing

businesses with the human resources they need. 

 

WHY IT MATTERS TO CANADA

As prime job creators in smaller communities, helping chambers of commerce and

boards of trade attract and retain immigrants into their communities, along with

supporting temporary and permanent residents to integrate, will help communities and

all Canadians prosper.

 

LOCAL SIGNIFICANCE 

In a recent survey, 72% of GCACC members agreed that increased immigration is a way to

address PEI's labour and skills shortages. This was demonstrated in 2018 when Island

businesses used their full AIPP allocation and as a result were granted 500 additional

spaces. Given its marked success, and the need, there is tremendous value in making AIPP

a permanent immigration program. 

“To address the labour shortages across
the country, we need to be inclusive. A
well-designed immigration policy will
place new Canadians where they are
needed and wanted the most. Everybody
benefits.” 

 

– Leah Nord, Director, Skills and Immigration

Policy, Canadian Chamber of Commerce

THE
CHAMBER
BELIEVES 

Recommendation #4: Make the Atlantic Immigration Pilot Program permanent 



9

SKILLS
THE CHAMBER PROPOSES 

Canada must give special consideration to small businesses and to those that have not

previously offered work placements through more accessible funding supports, including

refundable tax credits, employment insurance premium reductions, subsidies and more

flexible grant programs. 

 

TO FIX THIS BUSINESS PROBLEM 

Small businesses must be provided with the knowledge, time, resources and capacity to

effectively welcome students into their workplace. 

 

WHY IT MATTERS TO CANADA

The benefits of work-integrated learning—for both businesses and students—are well

documented. If the federal government is serious about expanding work-integrated learning

opportunities, it is going to need to support small businesses by providing accessible funding

supports to business, including refundable tax credits, employment insurance premium

reductions and more flexible grant programs.

 

LOCAL SIGNIFICANCE

In many cases employers would welcome the opportunity to offer work-place learning

opportunities, but do not have the financial resources to do so. Offering incentives for

employers to hire students in their industry helps both the employer and the employee. 

 

 

SKILLS 
SUMMARY

Recommendation #5: Offer small business incentives for work placements

 

Work with business to ensure government retraining programs meet the

demand for the skills required for the economies of today and tomorrow.

 

Provide greater incentives and support to the private sector as businesses

develop and provide up-skilling and re-skilling training to address Canada’s

skills shortages. 

 

Work with business and other levels of government to ensure primary and

secondary education leads to a workforce that has the technical skills to

perform across the gamut of in-demand professions, alongside the skills

necessary to adapt and thrive in the evolving economy.

 

 Make the Atlantic Immigration Pilot Project a permanent immigration

program.

 

Give special consideration to small businesses and to those that have not

previously offered work placements through more accessible funding supports,

including refundable tax credits, employment insurance premium reductions

and more flexible grant programs.
 

 



SMALL
BUSINESS
With 99% of all businesses in PEI classified as small, it is critical they have

access to resources designed to help them grow and succeed. The federal

government has an opportunity to help small-sized Canadian companies that

are ready to take that next step to expand their business. 

 

In this section, two recommendations are presented to support small business

growth locally and across the country. 
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SMALL BUSINESS
THE CHAMBER PROPOSES 

The federal government should conduct an independent service delivery audit of the Canada

Revenue Agency (CRA), targeted at identifying and eliminating the compliance, audit and

communication problems small businesses face in dealing with the agency.

 

TO FIX THIS BUSINESS PROBLEM 

Difficulties in dealing with CRA is the issue most addressed every year by policy resolutions

from local chambers of commerce, reflecting what their members are telling them about

what federal touchpoints make their lives most difficult and need addressing.

 

WHY IT MATTERS TO CANADA

Difficulties in dealing with the CRA keep small and medium business owners tied up in

bureaucratic knots, taking precious time away from running, let alone growing, their

businesses. Issues raised by Canadian Chamber members include overly burdensome

document requests, unnecessarily frequent remission requirements for the GST, incorrect

information from CRA representatives, punitive treatment for innocently-made errors,

requests for documentation years after returns have been filed and a Taxpayer Bill of Rights

that has no teeth. In 2017, the Auditor General reported that CRA blocked calls from taxpayers

in order to falsely say it met its service standards and that the number of errors made by CRA

agents was drastically underreported.

 

LOCAL SIGNIFICANCE 

With 99% of businesses in PEI being considered small, long wait-times and inconsistent

information can be extremely costly to Island businesses with limited time and resources to

navigate the complexities of CRA.  

"“While the CRA has made some efforts to reach out
to SMEs and improve its services to them, it needs
to work on reducing the frequency of mandatory
small business interactions with the CRA, improve
how and when it communicates with small
businesses and make reducing the administrative
burden on SMEs a top priority.”
 

 – Susanna Cluff-Clyburne, Senior Director,
Parliamentary Affairs, Canadian Chamber of
Commerce 

THE
CHAMBER
BELIEVES 

Recommendation #1: Conduct an independent audit of CRA services  
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SMALL BUSINESS 
THE CHAMBER PROPOSES 

Canada must address the digital divide and move forward with

solutions to improve high-speed network access to underserviced

communities. 

 

TO FIX THIS BUSINESS PROBLEM 

The federal government should re-examine the business rationale for

public investment in underserviced communities by acknowledging

the potential productivity gains that are enabled by high-speed

networks and the improved digital access to centralized services that

could significantly decrease demand on the public purse. 

 

WHY IT MATTERS TO CANADA

At a time when more and more of our personal and professional lives

are lived online, when the rise of artificial intelligence, increased

automation and access to big data have the potential to transform

entire sectors of the economy, Canadian business needs reliable

digital infrastructure. High-speed networks allow better

communication and new tools and open up avenues for the sharing

and transfer of data and ideas. Rural and underserviced urban

municipalities across Canada can benefit from the economies of scale

of services that are concentrated in large urban markets through

remote access capabilities.

 

LOCAL SIGNIFICANCE 

General growth of the local economy relies on all areas of the province

doing well. In order to grow rural businesses, high-speed internet

must be available. While the Greater Charlottetown Area has high-

speed access, some businesses as close as 30-minutes from the

capital region do not.  

Recommendation #2: Improve internet access in communities

Conduct an independent service delivery audit of

the Canada Revenue Agency (CRA), targeted at

identifying and eliminating the compliance,

audit and communication problems small

businesses face in dealing with the agency.

 

Address the digital divide and move forward

with solutions to improve high-speed network

access to underserviced communities.

SMALL
BUSINESS
SUMMARY



TAXATION
The Chamber acknowledges taxation raises revenue for governments to

deliver programs and services, however there are economic and behavioural

costs associated with doing so. A noncompetitive tax environment

discourages businesses from investing or expanding, or worse, encourages

them to relocate to more favourable tax environments. It is important that

Canada responds in a way that creates a tax system that is fair, efficient and

modern.

 

In this section, three recommendations are presented to support a fair tax

environment for businesses in PEI and across the country.
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TAXATION
THE CHAMBER PROPOSES 

The government should conduct a comprehensive review of the

Canadian tax system guided by the principles of tax

competitiveness, simplicity, fairness and neutrality.

 

TO FIX THIS BUSINESS PROBLEM 

Our outdated and uncompetitive tax system has real costs and

implications for Canadian firms. Canadian businesses and tax

practitioners report frustration and a need to commit significant

time, often at considerable expense, to deal with taxation and

filing issues. Recent U.S. tax reform has also eliminated one of

Canada’s main competitive advantages for investment attraction

and retention.

 

WHY IT MATTERS TO CANADA

Repeated cutting and pasting in the five decades since Canada

last undertook a comprehensive review of taxation has left our

system uncompetitive, cumbersome and inefficient. Within this

context, many of the world’s most developed economies—and

some of Canada’s biggest trading partners— have implemented or

pursued major tax reforms in recent years. The current changing

global tax environment not only provides an excellent opportunity

for Canada to rethink its own system, but practically requires it.

Canada should not be crawling while other countries leap ahead

in tax policy.

 

LOCAL SIGNIFICANCE 

The complexity of the tax system has created unnecessary red

tape and business costs for GCACC members. PEI is at a particular

corporate tax disadvantage as it relates to the competitiveness of

provincial rates. A complex tax system adds to the existing

business tax burden in PEI.  

Recommendation #1: Conduct a comprehensive tax system review 
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THE
CHAMBER
BELIEVES 

TAXATION
THE CHAMBER PROPOSES 

The government must adjust the tax mix to better promote business investment, talent attraction

and economic growth. 

 

TO FIX THIS BUSINESS PROBLEM 

Many sectors report significant challenges in attracting the investments needed to drive R&D,

innovation and capital growth. Canadian businesses are concerned the personal tax bracket

structure drives highly skilled workers to other jurisdictions, affecting the economy’s already

slowing productivity. Overall, Canada ranks 41st in the world in the time it takes to prepare and

pay taxes, 22nd in corporate taxes and 23rd in personal income taxes. 

 

WHY IT MATTERS TO CANADA

Today’s economy requires organizational agility, capital investments and talent to keep up and

compete. Fostering a tax system that promotes these facets of the economy will help align

policies with economic realities and set up Canadian businesses for success. Canada should

examine what tax mix will maximize investment in the capital, technologies and skills needed to

enhance expansion and innovation.

 

LOCAL SIGNIFICANCE 

With provincial corporate tax rates among the highest in Canada, PEI small businesses are at a

competitive disadvantage compared to their counterparts in other provinces. Coupled with this

are some of the highest personal tax rates in the country, putting PEI at a disadvantage when

trying to attract talent. While a change in the federal tax mix does not address an uncompetitive

provincial taxation system, it does create an opportunity to spur growth,

increase investments, and attract talent.

Recommendation #2: Adjust the tax mix

Now more than ever, competing in a
rapidly changing global economy requires
substantial investments in technologies
and skills. Adjusting our tax mix will help
spur these needed investments and grow
our economy in a fiscally responsible way.” 
 

– Trevin Stratton, PhD, Chief Economist,
Canadain Chamber of Commerce
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TAXATION 
SUMMARY

TAXATION
THE CHAMBER PROPOSES 

The government must present a concrete plan, with timelines, to return the federal books to

balance. 

 

TO FIX THIS BUSINESS PROBLEM 

The federal government is currently running a $19.8 billion deficit with no plan to return to a

balanced budget in the near future. Cumulative deficits are expected to equal $76.2 billion over the

next five years, and federal debt is projected to reach $761.7 billion by 2023-2024. Program

spending is scheduled to increase 12.1% over this five-year period when the federal debt will reach

the size of nearly 30% of our economy. When combined with provincial debt, Canada’s debt

burden approaches 90% of the value our economy, unsustainable levels over the long term.

 

WHY IT MATTERS TO CANADA

The challenges created by our complex, outdated tax system are compounded by the current

federal debt and deficit. Canada’s fiscal flexibility is extremely limited, which could prove

problematic in the event of an economic downturn in the coming months.

 

LOCAL SIGNIFICANCE 

In previous federal budget submissions and responses, the GCACC said a plan is needed to balance

the budget. It was noted that little discretionary room has been left for the federal government to

increase spending in the face of an economic downturn without significantly increasing its fiscal

deficit and, in turn, generating higher interest costs at the expense of real economic stimulus.

GCACC reinforces that a plan is needed to balance the budget. 

Recommendation #3: Develop a plan to balance the books 

Conduct a comprehensive review of the
Canadian tax system guided by the
principles of tax competitiveness,
simplicity, fairness and neutrality.

 

Adjust the tax mix to better promote
business investment, talent attraction
and economic growth.

 

Present a concrete plan, with timelines,

to return the federal books to balance.



TRADE
Access to new markets around the world and the elimination of trade barriers

at home is becoming increasingly more important for Island businesses. Prince

Edward Island companies are exporting more than ever before. 2017 was the

first time exports to the United States exceeded $1 billion in the province, a

trend that continued into 2018. In total, PEI generated $1.38 billion in exports in

2018, an increase of 5% from the previous year.

 

In this section, two recommendations are made to help Canada diversify trade

opportunities for Canadian businesses and break down the barriers to

interprovincial/territorial trade.
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TRADE
 

THE CHAMBER PROPOSES 

The government must pursue ambitious and clearly defined labour

mobility provisions in trade agreements in order to ensure Canadian

companies can provide a range of services to international customers.

This includes intra-company transferees and services provided on a

contractual basis, such as consultancy and after-sales servicing. 

 

 

TO FIX THIS BUSINESS PROBLEM 

Services account for nearly 20% of Canada’s export trade, but service

providers need more support to access opportunities abroad. A critical

element for Canada’s service companies is the ability to move talent to

or from markets of opportunity, but this can be hampered by either the

absence of rules that support the movement of expertise or an unclear

interpretation of existing rules. 

 

 

WHY IT MATTERS TO CANADA

Although services compose nearly three-quarters of the economy, they

make up a comparatively smaller share of our country’s exports. If

Canada is to diversify its trade, it must also diversify what it exports.

Although services are less tangible than goods exports, they are no less

important. Services are also crucial to trade in goods. Companies need

to be able to move expertise across borders to work on projects related

to servicing physical goods.

 

 

LOCAL SIGNIFICANCE 

One-in-four GCACC members have a business that offers professional

services. Enhanced labour mobility presents a significant opportunity to

expand these businesses into new markets, and bring more export

dollars to the Greater Charlottetown Area and province as a whole.

 

Recommendation #1: Enhance labour mobility and increase scope of
mutual recognition of professional qualifications at home and abroad



19

TRADE
Recommendation #2: Update the Canadian Free Trade Agreement 
THE CHAMBER PROPOSES 

The federal and provincial/territorial governments conduct a full review of the Canadian Free

Trade Agreement (CFTA) to ensure it: covers all sectors of the economy and includes all

government entities, including ministries, Crown corporations and regional and local

governments; institutes a dispute resolution mechanism that includes access to a panel with

binding and enforceable powers; includes a specific focus on the removal of barriers to inter-

provincial/territorial trade in wine, beer and spirits; includes the elimination of non-tariff

regulatory trade barriers through mutual recognition.

 

TO FIX THIS BUSINESS PROBLEM 

Canada’s barriers to internal trade are estimated to cost the Canadian economy between $50–

$130 billion per year. These barriers include issues, such as regulatory differences between

provinces, limits on worker mobility through different occupational licencing standards and

explicit prohibitions on the free movement of goods, such as alcohol.

 

WHY IT MATTERS TO CANADA

The CFTA came into effect in June 2017 and, although it is an improvement on the old

Agreement on Internal Trade (AIT), it falls short of establishing true free trade within Canada.

The CFTA includes a long list of exceptions, contains an inadequate mechanism to eliminate

regulatory differences between provinces and does not include allow for the interprovincial

trade of wine, beer and spirits.

 

LOCAL SIGNIFICANCE 

A number of sectors in PEI face interprovincial trade barriers. For example, PEI is home to one

of the world's largest craft brewing equipment manufacturers and growing beer, wine and

spirits industries. There is enormous economic development opportunity in these sectors,

however interprovincial trade barriers are making it challenging to expand into new Canadian

markets. 

 

Pursue ambitious and clearly defined labour mobility
provisions in trade agreements in order to ensure
Canadian companies can provide a range of services to
international customers. This includes intra-company
transferees and services provided on a contractual
basis, such as consultancy and after-sales servicing.

 

Conduct a full review of the Canadian Free Trade
Agreement (CFTA) in partnership with
provincial/territorial governments.

TRADE
SUMMARY



20

SUMMARY

In support of skills development

Work with business to ensure government retraining programs meet the demand for the skills required for

the economies of today and tomorrow.

Provide greater incentives and support to the private sector as businesses develop and provide up-skilling and

re-skilling training to address Canada’s skills shortages. 

Work with business and other levels of government to ensure primary and secondary education leads to a

workforce that has the technical skills to perform across the gamut of in-demand professions, alongside the

skills necessary to adapt and thrive in the evolving economy.

Make the Atlantic Immigration Pilot Project a permanent immigration program.

Give special consideration to small businesses and to those that have not previously offered work placements

through more accessible funding supports, including refundable tax credits, employment insurance premium

reductions and more flexible grant programs.

In  support of small business growth

Conduct an independent service delivery audit of the Canada Revenue Agency (CRA), targeted at identifying

and eliminating the compliance, audit and communication problems small businesses face in dealing with the

agency.

Address the digital divide and move forward with solutions to improve high-speed network access to

underserviced communities.

In support of a fair tax environment 

Conduct a comprehensive review of the Canadian tax system guided by the principles of tax competitiveness,

simplicity, fairness and neutrality.

Adjust the tax mix to better promote business investment, talent attraction and economic growth.

Present a concrete plan, with timelines, to return the federal books to balance.

 

In support of trade

Pursue ambitious and clearly defined labour mobility provisions in trade agreements in order to ensure Canadian

companies can provide a range of services to international customers. This includes intra-company transferees and

services provided on a contractual basis, such as consultancy and after-sales servicing.

Conduct a full review of the Canadian Free Trade Agreement (CFTA) in partnership with provincial/territorial

governments. 

The Greater Charlottetown Area Chamber of Commerce recommends that the next federal government action the following:






