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March 3, 2022 

 

Andrew Thompson 

Chair 

Employment Standards Act Comprehensive Review Panel 

Delivered via Email to hawalsh@gov.pe.ca 

 

Re: Consultations on Employment Standards Act Review 

 

Mr. Thompson; 

On behalf of the Greater Charlottetown Area Chamber of Commerce and our over 1100 members, I write to you 

in response to the request to comment on the Employment Standards Act Comprehensive Review. The Chamber 

is proud to represent over 20,000 employees and glad to take part in this important consultation on 

Employment Standards. Below, you will find our recommendations. This document should be considered our 

submission on this matter.  

Minimum Wage Methodology  

The Chamber has annually submitted a Minimum Wage Review submission to the PEI Employment Standards 

Board. In our submission, we have actively been asking for the provincial government to define its desired 

outcome for minimum wage, review the current methodology, and develop a long-term strategy for minimum 

wage as a way to create a transparent, fair, and predictable process. This has been a longstanding Chamber ask 

as it would provide our membership with the ability to better plan for the future of minimum wage and related 

increases. Similarly, in our annual submission, we have consistently; asked for the provincial government to set 

its desired minimum wage target, and once the target is achieved, begin to tie future minimum wage increases 

to the prior year’s Consumer Price Index (CPI). Again, we see this as a way for businesses to prepare and plan for 

increases, and budget accordingly.   

With this in mind, we encourage your panel to include the above recommendations in your consultation report 

as a way to highlight the need for businesses to better plan and prepare for future wage increases through 

reviewing the methodology and including CPI as the increase limit for minimum wage. 
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Paid Sick Leave 

Recently, PEI’s Official Opposition has proposed new legislation to legislate paid sick leave, offering ten paid sick 

days to Island workers per year. While our members do want to provide adequate sick leave for their hard-

working employees, we have some strong reservations about what this looks like in today’s economic climate.  

The proposed legislation will cost businesses a significant amount of dollars and introduce unintended 

consequences.   

Further, we would rather see a discussion on paid sick leave within your ongoing review that includes robust 

consultation. We urge you to consider this request as the topic of sick leave needs to involve discussions that 

include businesses, employees and others before any change is considered.     

We thank you for the opportunity to complete a submission for the Employment Standards Act Comprehensive 

Review Panel and encourage your panel to include our recommendations into your report. We look forward to 

further consultations in the weeks and months ahead. 

 

Sincerely, 

 

Robert Godfrey 

Chief Executive Officer 

 

CC: Hon Matthew MacKay, Minister of Economic Growth, Tourism and Culture; Erin McGrath-Gaudet, Deputy Minister of Economic 

Growth, Tourism and Culture; GCACC Board of Directors 


